
 

                     

 

Closing Remarks by the Trade Unions 

Social Dialogue ESCB/SSM meeting (SSM composition), 11 March 2021 

 

 

General remarks 

 

 The trade unions delegates thanked Mr Enria for chairing the second online SSM Social 

Dialogue session and expressed appreciation for the opportunity to have this exchange.  

 

 The Trade Union Federations note and appreciate Mr. Enria’s words regarding the 

commitment shown by our colleagues over the past year by continuing to do their work 

remotely. We agree with Mr. Enria’s assessment of the fatigue shown by our colleagues as 

the pandemic progresses over time. We take this opportunity to remind you of the 

paradoxical situation during this time when sick leave has been reduced by more than half 

and this may indicate the existence of a structural problem that the SSM must address. 

 

 The Trade Union Federations are aware that the impact of social distancing particularly 

affects our work in the OIT and we urge the ECB to provide any updated information, as soon 

as available, to assess it properly. In this regard, we have learned of a change in the terms 

of the ESCB/IO contracts, which are essential in order to facilitate the participation of our 

colleagues in the ILO teams, and we therefore require the ECB to reflect on this. 

 

 We must once again express our regrets that the representatives of the HRC were absent 

from this meeting. We do not find the explanation given as plausible considering the 

telematic format for the meeting and we hope that this situation will be resolved at 

forthcoming meetings. 

 
 
 
 
 



 

 

SSM Training Curriculum 
 

 The Trade Union Federations appreciate the presentation on the SSM training curriculum 

and understand that, at the present time, online teaching is the only pssible solution, 

however, we want to emphasise that the multicultural environment in which we work 

requires a physical presence as soon as possible to strengthen the relationships of our 

colleagues. We would welcome an improvement in the dissemination of the courses, asking 

to  make them widely available on more platforms than the current ones. Also, we would 

encourage that these courses are accessible to the majority of the staff. 

 

 
Eurosystem & SSM Ethics Code 
 

 The Trade Unions express their appreciation to Mr. Schremser for his willingness to attend 

the open debate we had on this topic. We understand that the European citizens demands 

a high ethical commitment to the work we do, but we disagree with the updating of the so-

called “Ethics Code” given the asymmetry and lack of proportionality in the treatment of 

many of the aspects it touches. Especially, we disagree with the extension of post-

employment restrictions beyond senior staff members. Furthermore, as it is a very sensitive 

subject, since it tackles aspects relating to various national legislations, we would like to call 

on the ECB to hear our views on this matter and not only in the SSM area but also at the 

Eurosystem level. 

 
 
JST staffing methodology 
 

 

 Regarding the JST staffing methodology, we are aware of the importance of the JST annual 

surveys to have the best allocation of resources for the missions entrusted, but this process 

produces some difficulties within the NCA to have  adequate staffing in the banking 

supervision.  We think that a real “cooperation in good faith” would be possible only if the 

ECB shares more information during the Social Dialogue. That is why we once again require 

the Supervisory Board to provide us with such data, given the importance it has on staff 

selection processes and the impact it can have at national level. 

 

Environmental/ climate stress test 
 

 

 We want to highlight the interesting presentation made about Climate Risk Stress testing. 

We are aware of the potential that this issue will have in the future and that is why we are 

calling for further discussions with the ECB in the framework of the ESCB SD given the 

implications it may have, in particular its possible positive impact on jobs. 

 



 

 


